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ABOUT Message

ETHOS LABOUR COM PANY LIMITED ‘At EthOS Labour Ethos aspires to be the prefered labour

recruitment and exporting agency to

Company Limited, identify and recruit competent, skilled
— : . and reliable Ugandans to take up job
we SImpIIfy the pPro- opportunities in and outside Uganda.
cess of searching for
Duly incorporated in the Republic of Uganda in November 2021 workers.”

and fully licensed with the Ministry of Gender, Labour and
Social Development under No0.E22110042, Ethos Labour
Company Limited which set out with the idea of solving the
shortage of jobs and similar problems related to
unemployment soon came to the fore with it's reliable services.

Whether there is need for a large workforce solution - we

provide reliable, hardworking, flexible and scalable personnel
for all workforce needs.
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OUR
CORE VALUES

Integrity

@ Professionalism

Respect and safety for @ Reverence to God
all humanity

Time consciousness

® 6 0606
® 006

Efficiency and effectiveness

OUR
OBJECTIVES

To source for employment
opportunities globally for
competent Ugandans.

To carry out the business of a
labour recruitment agency.

To conduct internal capacity
building in order to deliver
efficient labour recruitment
services.

To be the preferred company of

choice by all aspirants of overseas
employment and international
recruiters
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To provide relevant
consultancy services in the
field of labour sourcing and
placement

To support both Government
and non-Government
Organizations in managing
youth unemployment by
linking job-seekers with
potential employers.

To be the most organized labour
exporting company which
continuously offers excellent
recruitment services from Uganda.
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OUR
SERVICES

We provide solutions in - International Bulk Recruitment
and Staffing Services focused on aligning our client’s
missions, cultures and strategic goals with exemplary
candidates, work permit and resident permit
consultancy services. Our experience and strong network
of topclass consultants employ a high-quality, targeted
and consultative approach to each assignment,
enabling our clients to source top talent across
industries. Our clients range from SMEs, families to
global companies across Asia and the Middle East.

Before sending workers abroad, Ethos conducts a mandatory training
program facilitated by a professional and highly qualified team so that
the workers can learn the norms and basic traditions of the countries
they will go to as well as other related work and ethical performance.
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JOBS
OFFERED

Security officers
IT Professionals

Construction Workers

Engineering Staff

Marketing Personnel

Technicians

0006000

0060606

Home caretakers/nannies

Heavy Equipment Operators

Medical & Hospital Workers

Accounts & Administrative Staff

Drivers
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OUR HOW WE
ACHIEVEMENTS HELP YOUR BUSINESS

G G
Our clients have improved their lives and their families’ too and have been able to acquire . . .
land, build homes, support their dependants with school fees and others. @ Allocate the right person to the right job.

up opportunities for both by providing the highest quality of outsourced
employment. We identify and recruit competent and skilled Ugandans to take up relevant
employment abroad.

Our goal is to connect companies and families with great employees and opening o )
@ Improve hiring quality

@ Improve recruitment performance

Ethos serves a wide range of customers ie companies/
organizations, education and training institutions, industrial
sector, domestic/household staff, business enterprises (such as
fuel stations, supermarket, hotels, shop attendants) and
medical institutions.

@ Minimize recruitment process costs

@ Leverage employee retention,
thus achieving a higher

returning on human capital
investment.
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